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ADMI|SSION

Graduate and Seminary Admission
Admission Procedures and Policies for Department of Professional Studies (DPS) Students

FINANCES

Tuition, Fees, and Expenses

Schedule of Required Deposits
Financial Arrangements

Institutional Charges and Financial Aid
Removal of Institutional Aid

Financial Aid

Seminary Institutional Aid Programs

COMPLIANCE WITH FEDERAL LAWS AND REGULATIONS

Family Educational Rights and Privacy Act
Anti-Harassment Policy
Withdraw Process From The University

PERSONNEL

BOARD OF REGENTSMEMBERS

President’s Message

The univer sity from which you earn an academic degreeis part of you for the rest of your life. You
are “branded” with your diploma and transcript. Each graduate school or future employer will know your
educational identity. Clearly, your choice of university isimportant. A degree from George Fox
University identifies you with one of the finest institutions in the Northwest, as recognized by educators,
business leaders, and professionals from across the country.

« U.S. News & World Report magazine annually for 14 years has recognized George Fox as "One of
America s Best Colleges,”" especially for its academic reputation.

« Former Senator Mark Hatfield, Herbert Hoover Distinguished Professor at George Fox, states:
"Y ou know there is something different about this university the moment you walk on this
campus. The atmosphereisin sharp contrast to the many factorylike, decentralized, impersonal
schools' that can be seen across the nation.
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10.

academic courses.

Make itself a community in which studies and activities are made relevant to life, develop insight
into social and political issues confronting humanity, and learn to participate democratically in
decision making and policy implementation as responsible citizens.

Serve as acultural center for all publics of the university, and sponsor programs that are
informative and culturally stimulating to the larger university community.

Provide distinctive learning opportunities through continuing education programs and through
curriculum enhancements such as off-campus centers, study abroad, honors programs, and other
specia programs and events.

Cultivate awareness, respect, understanding, and appreciation of cultural diversity throughout the
university community to provide members of diverse races and cultures an affirming environment
that encourages cross-cultural sharing in the context of Christian lifestyle expectations.

Values Statement
The George Fox University community values ...

Following Christ, the Center of Truth

Honoring the worth, dignity, and potential of the individual
Developing the whole person — spirit, mind, and body
Living and learning in a Christ-centered community
Pursuing integrity over image

Achieving academic excellence in the liberal arts
Preparing every person to serve Christ in the world
Preserving our Friends (Quaker) heritage

Student Outcomes

In any enterprise involving students of varied preparedness, motivation, and discipline, there will be
differences in outcomes. Education is realistic and idedlistic. It reaches beyond the average, the assured,
and the guaranteed. University objectives, indeed the entire catalog, may be seen as sincere intention to
provide an educational program of high quality. Accountability to studentsis fulfilled by providing
gualified teachers, a community with Christian values, and the historical continuity of a Quaker
university. The opportunity for personal growth and development is here, yet student initiative and
responsibility are vital. The catalog is hot an unconditional contract.



Teacher Training Association, the Northwest Association of Private College and University Libraries, the
Oregon Independent Colleges Association, the Oregon Independent College Foundation, the National
Council of Schools and Programs of Professional Psychology, and the Council of Graduate Departments

of Psychology.

The School of Education is approved by the Oregon Teacher Standards and Practices Commission
(TSPC) for the preparation of early childhood and elementary teachers at the undergraduate and graduate
levels and for the preparation of middle and high school level teachersin specific fields at the graduate
level. The School of Education is also approved by TSPC for the preparation of principals,
superintendents, and other administrators as well as school counselors and school psychol ogists.

The seminary, a graduate school of George Fox University, is accredited by the Association of
Theological Schoolsin the United States and Canada and by the Northwest Association of Schools and
Colleges.

The counseling and marriage and family therapy degrees fulfill all the educational requirements for
licensure by the Oregon Board of Licensed Professional Counselors and Therapists.

The school counseling and school psychology degrees and certificates fulfill all the educational
requirements for licensure by the Teacher Standards and Practices Commission (TSPC).

The play therapy certificate fulfills all the educational requirements to become a Registered Play
Therapist (RPT) through the Association for Play Therapy (APT).

The Graduate School of Clinical Psychology is accredited by the American Psychological Association’s
Committee on Accreditation. Doctor of Psychology (Psy.D.) degrees fulfill all the educational
requirements for licensure by the Oregon Board of Psychology Examiners and for listing in the National
Council of Health Service Providersin Psychology.

The other 12 members of the Christian College Consortium are Asbury College, Wilmore, Kentucky;
Bethel College, St. Paul, Minnesota; Gordon College, Wenham, Massachusetts, Greenville College,
Greenville, lllinois; Houghton College, Houghton, New Y ork; Malone College, Canton, Ohio; Messiah
College, Grantham, Pennsylvania; Seattle Pacific University, Seattle, Washington; Taylor University,



Eugene, Ore. Itsresidential campus, however, isin Newberg Ore., in the lower Willamette Valley, on a
75-acre tree-shaded campus adjacent to awooded ravine in aresidential neighborhood.




300 students on acampusin Tigard, Ore.

From only a handful of courses in the 1890s, the university now offers more than 30 undergraduate
majors and graduate programs in psychology, counseling, education, business, ministry, and religion. In
al, more than 14,500 students over the years have called thisinstitution their alma mater.

George Fox has grown rapidly in the last two decades — both in reputation and facilities. For 13 years,
the university has been named as one of “Americas Best Colleges’ by U.S. News & World Report, and
in 2000 ranked first in academic reputation among regional liberal arts colleges in the West. George Fox
also is second on the magazine' s “Great Schools at Great Prices’ list for the region’s best values.
National recognition also has come from the John Templeton Foundation, which has selected George
Fox as one of 100 in its Honor Roll of Character-Building Colleges.

Following a campus master plan, George Fox has expanded to 77 acresin recent years. A $16 million
Centennial Campaign funded a new science building and restoration of Wood-Mar Auditorium, opened
in 1995. A $22 million Legacy Campaign funded the $7 million Stevens Center, opened in 2001. More
than 2,700 students come to George Fox from across the nation to participate in the experience of sharing
faith and learning with dedicated faculty and administrators.

Depending on the program, graduate students attend classes either on the Newberg campus, the Portland
Center, the Boise Center, the Salem Center, or a one of the university’ steaching sitesin Redmond, Ore.,
or Eugene, Ore. Off-campus teaching sites are also the location of classes offered through the George
Fox degree-completion program for working adults.



natural setting that is being preserved with itstall trees, ferns, and wildflowers. The spacious campus has
been developed in recent years according to a master plan that features a campus academic quadrangle; a
recreational section with sports center, track complex, and athletics fields; and aliving area with mgjor
residence halls. The facilities include:

Armstrong House, a Newberg historic building, was constructed in 1923 and purchased by the university
in 1995. Located at 215 North Center Street, it houses offices for the Office of University Advancement.

The William and Mary Bauman Chapel/ Auditorium, opened in the fall of 1982 asthe final phase of the
Milo C. Ross Center, seats 1,150 persons in afacility that is among the finest in the Northwest. Rotating
art exhibits appear in the adjacent Donald H. Lindgren Gallery.

Brougher Hall, erected in 1947 and remodeled and enlarged in 1959 and 1961, contains classrooms and
art facilities.

Centennia Tower, constructed in 1990 to launch George Fox University’s centennial year celebration,
was designed by noted architect Pietro Belluschi to be the campus focus and centerpiece. This
65-foot-tall structure at the campus center features carillon, four clocks, and the university’ s original bell.



The Herbert Hoover Academic Building, built in 1977, houses the Kershner Library and the 160-seat
Kershner Lecture Hall, classrooms, and faculty offices. The first floor has offices for business and
sociology/social work departments. The second floor has offices for psychology faculty. A display of
Herbert Hoover memorabiliawas opened in 1997 on the first floor.

Lemmons Center, built in 1964 and remodeled in 1997, is the combination of three hexagon modules
providing classrooms, offices for education and family and consumer sciences faculty, and Calder
Lecture Hall, which seats 165.

The Media Communication Center, completed in 1979, houses atelevision production studio, aswell as
offices and EFP video equipment for the media communication mgjor.. Thisfacility also isused in the
authoring and production of interactive multimedia.

Meridian Street Houseis at 206 N. Meridian Street. A residence purchased in 1995, it houses the
graduate education faculty and staff.

The VirginiaMillage Memorial Rose Garden has 224 plants of 43 varietiesin 24 beds. The
72-foot-diameter circular garden was created in 1992, honoring a George Fox alumna and volunteer
leader.

Minthorn Hall, constructed in 1886 and on the National Register of Historic Places, is the only
first-generation building still existing. Remodeled and refurbished in 1962, 1989, and 1992, it houses
faculty offices for writing, literature, communication arts, and languages; two classrooms; and the
International Student Center, with faculty offices, conference room, and alounge/reception area.

The Curtis and Margaret Morse Athletic Fields, dedicated in 1989, contain a baseball diamond, softball
field, soccer field, and practice areas.

The Murdock Learning Resource Center houses 130,000 print volumes. Its features include study carrels
and study rooms; special collections concentrating on Quaker, Hoover, and peace studies; university and
Northwest Y early Meeting archives; microform readers, CD-ROM workstations; Internet connectivity
Including access to numerous research databases; and the curriculum library.

The North Street Annex, opened in 1998, contains a ceramics studio and lab, and the main campus post
office and print room.

Pennington House, a historic home, was built in 1899 at the southeast corner of Sheridan and Center
streets, and was purchased by the university in 1993. For 57 years it was the home of Levi Pennington,
the 30-year president of Pacific College (George Fox University’s predecessor). It houses the Office of
Alumni, Parent, and Church Relations, and the director of special events and pronfere(285 studio and de i



1995. Itisavailable to all who seek a private place for devotions and prayer.

The River Street House, located on the corner of Sheridan and River streets, houses School of Education
administrative offices.

The Milo C. Ross Center, opened in 1978, houses the religious studies and music departments, including
classrooms, studios, practice rooms, music listening labs, and faculty offices. The William and Mary
Bauman Chapel/Auditorium, seating 1,150, was added in 1982.

Security Servicesislocated in aremodeled historic residence at Meridian and Sherman streets, the
campus’' s main entrance.

Sheridan Street House, purchased in 1999, islocated at the corner of Sheridan and Meridian Streets. It
has M.B.A. faculty offices.

The Edward F. Stevens Center opened in 2001, the newest campus building. It houses offices and
services for student life, housing/residence life, career services, campus ministries, multicultural student



Portland Center Facilities

The Portland Center is located near the intersection of Interstate 5 and Highway 217 in Tigard and is
easily reached from Portland, Salem, and Beaverton. The facility includes avariety of teaching settings,
including smart classrooms, a student computer lab, library, and study rooms.

The Portland Center is home to George Fox Evangelical Seminary, the Department of Counseling, the
Department of Professional Studies, and the evening and community Master of Artsin Teaching
programs. Students have access to limited food service, coffee service, bookstore, and study and lounge
spaces. The Rich Snyder Chapel is available for student use.

Boise And Salem Centers

George Fox University degree programs are also offered at both our Boise and Salem centers. These
branches of our Newberg campus include classrooms, faculty offices, student lounge space, vending
service, and student computer access.

Student Services

Security Services

Security Services at George Fox University’ s Newberg campus assists students, staff, faculty, and guests
in our campus community. Officers provide safe escorts and monitor activity on the campus. Maps of the
campus as well as visitor information are available in the Security Services office located at Meridian
and Sherman streets, the campus' s main entrance. In addition, Security Services oversees the registration
of cars parked on campus. The ownership or possession of automobiles or other motorized vehicles by
studentsis permitted. Students are advised to maintain appropriate insurance coverage on such vehicles.
Any student who is registered and attending classes, whether full or part time, must have his or her motor
vehicle registered with Security Services and pay a nonrefundable parking fee to park on campus. Failure
to do so will result in fines. Office hours are Monday—Friday, 7 am. to 3 p.m. However, security is
available by phone 24 hours a day, seven days aweek, by calling 503-554-2090 (or ext. 2090 on
campus).

Housing

A variety of housing is available in Newberg and throughout the Portland metropolitan area. Rental rates
vary according to size and location. It isthe responsibility of the student to make all arrangements for
housing. A notebook with information regarding housing referrals is maintained in the Office of Student
Life on the Newberg campus and in the reception area at the Portland Center.

Student Orientation

Each of our graduate programs, and the degree-completion program, offers orientation before beginning
their first semester of studies. Orientation helps familiarize the student with program requirements and
procedures, as well as with the resources available throughout the university and seminary. In addition,
orientation introduces the student to faculty, staff, fellow students, and George Fox University.

Standards of Conduct

By accepting admission to George Fox University, students agree to respect the appointed |eadership and
expectations of the institution. The standards of conduct are designed to allow the fullest liberty, while at
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the same time promoting the welfare of the entire campus community.

The university admits students with the understanding that they will comply with these expectationsin
every respect and conduct themselves as responsible citizens. All students are expected to maintain
standards of behavior that conform to state and local laws.

Any student whose behavior is dishonest, destructive, unethical or immoral, or whose conduct is
detrimental to the total welfare of the community, shall be subject to disciplinary action that may result in
suspension or dismissal. Disciplinary and grievance processes are detailed in the graduate/professional
studies class schedul e bookl et.

Food Services

Graduate and commuter students at George Fox University have access to food service at the Newberg
campus through the Bruin Den in Heacock Commons, which provides menu items ranging from
sandwiches to pizza. The Bruin Den is open weekdays for lunch service and breaks. Students also may
eat in the Klages Dining Room by paying for meals individually or purchasing a declining-balance card
from the food service office (Bon Appétit).

Students attending classes in the Portland Center have access to limited food services provided through
vending machines located in the Student Center. In addition, Bon Appétit provides evening food service
Monday-Thursday, 4:30—7 p.m. Lunch service is aso available Mondays and Thursdays. Coffee service
iIsavailable daily at the Brewin' Bear.

Career Services

The Career Services Office of George Fox University islocated in the Stevens Center room 325 (ext.
2330) on the Newberg campus. The office is open Monday and Friday, 8 am. to 5 p.m., and Tuesday
through Thursday 8 am. to 6 p.m. This office provides:

o Career-related reference materials and books
o Guidance and assessment for adults in career transition
o SIGIPLUS online career planning: http://careers.georgefox.edu



http://careers.georgefox.edu
http://jobconnect.georgefox.edu
http://careers.georgefox.edu

Multicultural Services, located in the Stevens Center on the Newberg campus, exists to help the George
Fox community believe and practice the biblical truth that every person is valuable and gifted by God,
and that God creates and celebrates racial and cultural diversity and wants us to embrace this
appreciation and celebration. The office seeksto facilitate cultural sharing and education for the entire
George Fox community and to provide an affirming, supportive environment for students of color. Itis
dedicated to helping students of color successfully complete their George Fox University education.

The multicultural advisor serves as the advisor to the student Multicultural Club, which learns about
various cultures, hosts cultural activities, and serves as a student support system. The Multicultural Club
works with Multicultural Servicesto coordinate the annual Cultural Celebration Week and the annual
conference on racial reconciliation.

Servicesto Disabled Students

Disabled students needing accommodation should contact the vice president for enrollment services, or
the dean of student services, at the Newberg campus, well in advance of attendance so that specific
attention can be made to develop an accommaodation plan. Where necessary, course requirements are
reasonably adjusted based on the student’ s request for reasonable accommodation and appropriate
documentation.

Health and Counseling Services

George Fox University requires all full-time students (those taking 8 hours or more) to carry health
insurance. The university does not assume responsibility of medical expenses incurred by graduate and
seminary students and their families. Health insurance information is available from Health and
Counseling Services.. No dependent coverage is available.

Students must verify adequate insurance coverage elsewhere or be enrolled in the Student Medical
Insurance Plan at the time of registration. Each student must have a completed Health History and
Immunization Record on file in Health and Counseling Services. The state of Oregon requires every
student born after December 1956 to have proof of a second measles immunization. All recordsin Health
and Counseling Services are confidential (for students 18 and over).

Counseling and health care professional services are provided at no cost to students who have paid the
student health/counseling fee. All other students are charged $10 per visit for services rendered. Nominal
fees are charged for psychological assessment and |aboratory fees.

General medical and counseling services are located in Health and Counseling Services on the Newberg



Student Financial Services

This office, located in the Stevens Center on the Newberg campus, awards scholarships, grants, loans,
and other forms of financial assistance. They also send bills to students for tuition, fees, room and board,
and other expenses related to attending the university. The office assists with payment-plan options and
counsels students regarding the various plans. Some deposits and payments for graduate and professional
studies programs may be made at the Portland, Salem, and Boise Centers.

Registrar’s Office

This office, located in the Stevens Center on the Newberg campus, registers students for classes, provides
degree audit information, and records grades. Students may order transcripts through this office. Some
registration services for graduate and professional studies students are also offered at the Portland,

Salem, and Boise Centers.

Academic Programs
Facilities

Murdock L earning Resour ce Center (Newberg) and Portland Center Library (Tigard)

George Fox University maintains libraries at both the Newberg and Portland Center campuses. The
Murdock Learning Resource Center (MLRC) is athree-story, 35,000-square-foot building serving the
Newberg campus from a central location. The MLRC houses 130,000 print volumes and receives nearly
900 periodical titles. Several thousand full-text periodicals are also available online from both the
Newberg campus and the Portland Center. The MLRC has several specia collections, including the
Quaker Collection of basic Quaker books, pamphlets, and periodicals. The archives of Northwest Y early
Meeting of Friends Church and of George Fox University, dating from the 1880s, are preserved in a
special room. The Hoover Collection contains materials written about President Herbert Hoover and his
administration. The Peace Collection contains books and periodicals pertaining to conflict resolution and
international peacekeeping.

The Portland Center library houses 64,000 print volumes and receives more than 300 periodicals. The
collection is especialy strong in religion and counseling. Also located in the Portland Center library are
the archives of George Fox Evangelical Seminary.

The university’ s online library catalog provides access to the holdings of both the Murdock Learning
Resource Center and the Portland Center library. Students at one site may request books from the other
location through the catalog. The library system is a member of OCLC, with direct access to a database
of 50 million bibliographic records that represent the holdings of thousands of member librariesin the
region and the nation. Interlibrary loan services are available at both sites. Computers at both library



as well as numerous other private and state university librariesin Oregon and Washington.

Friends Center

In conjunction with George Fox University, Northwest Y early Meeting has established a Friends Center
serving the leadership preparation needs of Friends in the Northwest and beyond. The mission of this
center isto recruit, promote, and coordinate the leadership preparation ventures of Friends at George Fox
University as ameans of furthering the central mission of the university and Northwest Y early Meeting
in fostering Christ-centered faith and practice. The activities of the center are administrated by a director,
who reportsto a board of directors, consisting of appropriate yearly meeting, university, and at-large
members. While the work of the Friends Center will be especially concerned with the seminary and the
undergraduate programs, its contribution should be seen as extending to other programs aswell. The
Friends Center, therefore, isintended to assist George Fox University in accomplishing its
Christ-centered and Quaker mission in any ways that would be serviceable.

Tilikum Retreat Center

Christian camping is emphasized through the facilities of university-owned Tilikum, a center near
Newberg for retreats and outdoor ministries, serving the greater Portland area. The combined strengths of
the faculty in health and human performance, family and consumer sciences, Christian educational
ministries, and more come together in a program for preparing camp leaders.

Tilikum features a year-round program of retreats with awide appeal to all ages and denominations.
More than 2,500 children enjoy the summer camping program. University students have opportunities for
study, recreation, personal renewal, and employment.

The Tilikum staff provides the following kinds of retreat experiences:

1. Relational — family groups, men, women, couples, teens, and single parents — with a goal of
strengthening the entire family unit

2. Planning and retooling for local churches
3. Senior adult Elderhostels

4. Retreatsfor university students emphasizing spiritual growth, recreation activities, or team
building on Tilikum's challenge course.

Center for Peace Learning

The Center for Peace Learning was established in order that George Fox University have an active
learning program dealing with peacemaking and conflict resolution. Planning for the center was the
specific result of searching questions about the university’ s contribution to peacemaking made by
Senator Mark Hatfield in his address at the 1984 inauguration of President Edward Stevens. Hatfield now
teaches a peace studies course at George Fox.

The center coordinates a number of courses, taught by faculty in various departments, which can be
combined in aminor or used to enrich preparation for service in such careers as social work, pastoral
ministry, peace education, teaching in public or private schools, diplomacy, and business. In addition to
regular course work, the center offers a variety of learning experiences for students and community
participants, including lectures, films, international work/study trips, and field experience placements.
Research is encouraged and made possible by the peace collection in the M. J. Murdock Learning
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Resource Center and by the specialized materials in the Center for Peace Learning.

The Center for Peace Learning conducts a study program in conflict management to prepare students for
practical peacemaking in their work, church, community, and family. Certificates are awarded upon
completion of the program, details of which are presented in the peace and conflict studies section of the

undergraduate catal og.

Herbert Hoover Symposia

Every two years since 1977, members of the history faculty have invited to the George Fox University
campus leading authorities on the life and career of Herbert Hoover. These meetings are attended by
professional historians, students, faculty, and friends of the university. Credit is offered to students who
study selected aspects of the rich and varied career of the 31st president of the United States.

The ties between Herbert Hoover and George Fox University began in 1885. That fall, 11-year-old Bert
Hoover, recently orphaned in lowa, moved to Newberg, Ore., to live with his uncle and aunt, Dr. Henry
John and Laura Ellen Minthorn. Minthorn had recently opened Friends Pacific Academy, and Bert
enrolled in the first class shortly after his arrival. He studied under dedicated Quaker mentors and helped
pay hisway by tending furnace, sweeping floors, and cleaning blackboards.



learning contract between the student and the instructor.

Majors And Degrees

George Fox University confers these degrees. bachelor of arts, bachelor of science, master of artsin
teaching, master of education, master of business administration, master of arts in organizational
leadership, master of artsin counseling, master of arts in marriage and family therapy, master of artsin
school counseling, master of science in school psychology, master of artsin psychology, doctor of
education, and doctor of psychology. Included are 35 undergraduate majors and 14 graduate degrees.

As part of the educational foundations and |eadership program, students may earn school teaching,
administrator, and superintendent’ s licenses as well as the following endorsements: reading; teaching
English to speakers of other languages (ESOL); and library media.

Additionally, the university offers graduate degrees through the seminary. Master’s degrees are offered
in the following areas. Christian ministries, pastoral studies (master of divinity), and theological studies.
The seminary also offers adoctor of ministry (D.Min.) degree.



« Certificate in school psychology

o Master of artsin school counseling

« Certificate in school counseling

o Certificate in marriage and family therapy

« Mental health trauma certificate

« Certificate in play therapy

« Continuing school psychology license preparation program

Education
« Doctor of education
» Master of education
« Specidizations:
— Curriculum and Instruction
— Literacy
— Reading
— English as a Second Language/Bilingual
— Library Media
— Secondary Education
— Educational Leadership
— Higher Education

o Master of artsin teaching

« Teaching endorsements:
— Reading
— ESOL
— Library media

« Initial Teaching License only

« Continuing Teaching License

« Initial Administrator License

« Continuing Administrator/Initial Superintendent License
« Continuing Superintendent License

L eader ship
o Master of artsin organizational leadership

Seminary Programs

« Doctor of ministry

o Master of divinity

« Master of artsin theological studies

o Master of artsin Christian ministries
 Certificate in spiritual formation and discipleship
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« Certificate for spouses—partnersin ministry
Undergraduate Degree-Completion Programs

Department Of Professional Studies

Program Description
The Department of Professional Studies offers four majors to adult students who are returning to college
to complete their undergraduate degrees.

The majors are unique alternatives to the traditional method of pursuing a college degree. Courses are
designed to meet the needs and learning styles of working adults. Classes are conveniently located and
meet one night each week.

Students study with other adults who share similar interests and concerns. Together they form an
academic learning community, drawing from their own personal, professional, and technical
backgrounds as they follow an intense program of classes and individual study.

Students who successfully complete the courses of their mgjor program and the accompanying degree
requirements are granted either a bachelor of science degree in management and business information
systems (MBIS), or a bachelor of arts degree in social and behavioral studies (SBS); management and
organizational leadership (MOL); or management of human resources (MHR).

Applicants to these programs must have a minimum of 62 semester hours of transferable college credit
from accredited institutions or approved military education. General education requirements, totaling 35
semester credits (included as part of the minimum transfer hours required), should have been met upon
entrance.

Through these programs the Department of Professional Studies serves the needs of adult learners and
hel ps them assess personal values, develop interpersonal skills, and enhance competenciesin order to
better contribute to the organizations and individual s they seek to serve.

Credit for Life Learning

College-level learning occurs in many environments in addition to the traditional college classroom.
Students in the professional studies degree programs can earn college credit for such learning through
developing and presenting a life-learning portfolio for credit evaluation. Students document their
professional instruction and life learning experiences for faculty evaluation. A maximum of 30 semester
hours (28 for MBIS and 27 for SBS) may be earned through the life-learning portfolio process.

Life learning credit is evaluated and assessed after acceptance into a Department of Professional Studies
degree program, and is then officially awarded and transcripted.

Course Structure

Courses are taught seminar style. Students contribute life and organizational experiences in a cooperative
learning environment. Simulations, discussions, and team projects are used to enhance learning.
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Out-of-class assignments include reading, research, and writing on selected topics.

The required 34-semester-hour MOL and MHR curriculainclude 62 four-hour weekly evening class
sessions and six Saturday seminars. Studentsin the MOL and MHR programs are required to plan,
implement, and report on an approved survey research project. The project examines an organizational
problem in the student’ s occupational environment.

The required 36-semester-hour MBIS curriculum includes 68 four-hour weekly evening class sessions
and six Saturday seminars. Studentsin the MBIS program are required to assess and report on the
development or improvement of an information system within an existing organization.

The 37-semester-hour SBS curriculum includes 68 four-hour weekly evening class sessions and four



MSBS 401 Group and Family Dynamics

3 hours. Course content focuses on family/group behavior and how group functioning affects the health
and success of the unit and its members. Emphasis is placed on effective decision making, managing and
resolving group conflict, and developing interpersonal relationship abilities including choice and change
skills. Presents family/group dynamics and leadership from a systems perspective.

MSBS 402 Effective Writing

3 hours. This course is designed to develop one's writing skills. Clean, concise, well-edited writing is
emphasized. Content includes selecting appropriate writing formats for specific situations, and practicing
various writing strategies designed to promote clear thinking and effective communication. (Identical to
MGOL 402, MGHR 402, MBIS 402)

MSBS 403 Abnormal Psychology
3 hours. Introduction to the types, nature, and causes of major behavioral disorders. Provides insight into
behaviors that can have an impact on relationships.

MSBS 404 Introduction to Research
1 hour. Two Saturday sessions. An introduction to the basic methods of qualitative and quantitative
research.

MSBS 406 Life Span Development

3 hours. Human growth and development across the life span is explored through psychol ogy,
physiology, and sociology. Special attention is given to personality, motivation, learning styles, and
cultural diversity, aswell as the effects of stress, diet, disease, lifestyles, childbirth, and environmental
conditions.

MSBS 407 Christian Faith and Thought

3 hours. Theroots and origins of Christian faith are investigated, with specific focus on how faith
influences one' s worldview, the influence of Christianity upon society, and how the Christian faith
relates to helping people. (Identical to MGOL 407, MGHR 407, MBIS 407)

MSBS 408 Interpersonal Communication

3 hours. This course investigates the role communication plays in creating healthy group relationships.
Emphasisis placed on intentional interviewing strategies, verbal and nonverbal communication, effective
listening, constructive feedback, and assertiveness in communication.

MSBS 409 Research Methods and Statistics
3 hours. An introduction to the basic methods of qualitative and quantitative research. Focus is on the
basic concepts of scientific inquiry as applied to social services.

MSBS 410 Assessment and Referral
3 hours. This course covers the past, present, and future roles of human service related professions.
Provides an overview of behavioral analysis and its implementation by direct service providers.

MSBS 411 Program Development, Evaluation Research, and Proposal Writing
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3 hours. A focus on the basic processes of program design, evaluation, and funding.

MSBS 412 Contemporary Social Dynamics and Public Policy
3 hours. An exploration of behaviors, values, and attitudes in personal and social relationships among
various cultures and ethnic groupss.

MSBS 413 Personal and Professional Ethics.

3 hours. An exploration of the place human values have in one' s persona and professional life. Students
will examine and develop systems for making ethical decisions. (Identical to MGOL 413, MGHR 413,
MBIS 413)

MSBS 475 Practicum
(Optional—by arrangement with the Department of Professiona Studies)
Activeinternship in the socia servicesfield in which the student is employed or seeks employment.

MSBS 495 Research Project
The student will plan and implement a qualitative or quantitative research project. The project involves
the examination of asocial or behavioral concept or issue.

Management And Organizational Leadership

(B.A. Degree)

Degree Requirements

34 semester hours are required for the student to complete the MOL major, consisting of the following
COUrses:

MGOL 401 Dynamics of Group and Organizational Behavior
MGOL 402 Effective Writing

MGOL 404 Principles of Management and Supervision
MGOL 406 Organizational Theory and Analysis

MGOL 407 Christian Faith and Thought

MGOL 408 Organizational Communication

MGOL 410 Fiscal and Operational Management

MGOL 411 Introduction to Survey Research Methods
MGOL 412 Survey Research Methods

MGOL 413 Personal and Professional Ethics

MGOL 485 Saturday Seminar (6)

MGOL 495 Senior Research Project

Course Offerings

MGOL 401 Dynamics of Group and Organizational Behavior

3 hours. Course content focuses on group behavior and how group functioning affects organi zational
effectiveness. Emphasis is placed on effective decision making and managing and resolving group
conflict. Students learn strategies for developing high-quality and effective groups. (Identical to MGHR
401, MBIS 401)
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descriptive statistical procedures associated with data collection and analysis. (Identical to MGHR 412)

MGOL 413 Personal and Professional Ethics

3 hours. An exploration of the place human values have in one' s persona and professional life. Students
will examine and devel op systems for making ethical decisions. (Identical to MGHR 413, MBIS 413,
MSBS 413)

MGOL 485 Saturday Seminars (6)

3 hours. Contemporary trends and themes of special interest in management or the liberal arts are
discussed. Leadership comes from the George Fox University faculty, from business and industry, and
from public leaders. Themes may include personal growth and fulfillment, advancesin science and
technology, conflict resolution in a competitive world, community service by people and corporations,
and Christian responses to current issues. A total of six seminars are required, each worth .5 semester
hour.

MGOL 495 Senior Research Project

3 hours. Throughout the management and organizational |eadership program, students plan, implement
and report on a survey research project. The project examines an organizational problem in the student’s
occupation or environment. Results are presented at the conclusion of the program.

Management And Organizational L eader ship: Project Management Concentration
(B.A. Degree)

Degree Requirements

36 semester hours are required for the student to complete the MOL program with a project management
emphasis. The required courses are:

MGOL 401 Dynamics of Group and Organizational Behavior

MGOL 402 Effective Writing

MGOL 404 Principles of Management and Supervision

MGOL 406 Organizational Theory and Analysis

MGOL 407 Christian Faith and Thought

MGOL 410 Fiscal and Operational Management

MGOL 413 Personal and Professional Ethics

MGOL 416 Project Management

MGOL 417 Project Management: Definition and Planning

MGOL 418 Project Management: Implementation and Evaluation

MGOL 419 Project Management: Synthesis

MGOL 485 Saturday Seminar (6)

Cour se Offerings:

MGOL 401 Dynamics of Group and Organizational Behavior

3 hours. Course content focuses on group behavior and how group functioning affects organizational
effectiveness. Emphasis is placed on effective decision making and managing and resolving group
conflict. Students learn strategies for developing high-quality and effective groups.

MGOL 402 Effective Writing
3 hours. This course is designed to develop one's writing skills. Clean, concise, well-edited writing is
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emphasized. Content includes selecting appropriate writing formats for specific situations and practicing
various writing strategies designed to promote clear thinking and effective communication. (Identical to
MGHR 402, MBIS 402, MSBS 402)

MGOL 404 Principles of Management and Supervision

3 hours. This course provides an overview of management and leadership theory and examines the roles
of first-line managers in fulfilling the mission and goals of an organization. A master simulation exercise
places students in a managerial position throughout the course. Students are expected to apply
management theory as they as they make decisions to solve organizational problems during this
simulation. Students examine their own management and |leadership skills through reflective exercises.
The course examines the important roles managers play in fulfilling the human resources function in an
organization. (Identical to MGHR 404 and MBI S 404)

MGOL 406 Organizational Theory and Analysis

3 hours. This course provides an overview of the field of organization and leadership theory. It gives the
student an understanding of the roles of management in fulfilling the mission and goals of an
organization. The course includes principles of general systems theory and their implications for
understanding organizations. (Identical to MGHR 406 and MBI S 406)

MGOL 407 Christian Faith and Thought

3 hours. Theroots and origins of Christian faith are investigated, with specific focus on how faith
influences one’ s worldview, the influence of Christianity upon society, and how the Christian faith
relates to helping people. (Identical to MSBS 407, MGHR 407, MBIS 407)

MGOL 410 Fiscal and Operational Management

3 hours. This course examines fiscal information for managerial purposes. The focusis on the
relationship between fiscal and operational functions and their interrel ationships within an organization.
Course content includes control of the manager’ srole in setting standards and controlling organizational
outcomes. (Identical to MBIS 410)

MGOL 413 Personal and Professional Ethics

3 hours. An exploration of the place human values have in one' s persona and professional life. Students
will examine and develop systems for making ethical decisions. (Identical to MSBS 413, MGHR 413,
MBIS 413)

MGOL 416 Project Management

3 hours. This course provides a foundation for project management useful to project managers from all
disciplines. Topics will include integration, scope, time, cost, quality, human resource management,
communications, risk, and procurement management. (Identical to MBIS 412)

MGOL 417 Project Management: Definition and Planning

3 hours. This course enables students to participate in the first phases of an active project. Course content
includes development of project plans and schedules, and class discussions provide further detail about
the definition and planning phases of a project.

MGOL 418 Project Management: | mplementation and Evaluation
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3 hours. This course enables students to participate in the final phases of an active project. Change and
risk management skills will be examined by addressing issues often encountered in real project
management situations. Project evaluation and final documentation will also be covered.

MGOL 419 Project Management: Synthesis

3 hours. This course allows students to synthesize project management concepts and to evaluate
participant performance against the project metrics. Other topics include managing project teams without
authority, and virtual team management strategies.

MGOL 485 Saturday Seminar

3 hours. Contemporary trends and themes of special interest in management or the liberal arts are
discussed. Leadership comes from the George Fox University faculty, from business and industry, and
from public leaders. Themes may include personal growth and fulfillment, advancesin science and
technology, conflict resolution in a competitive world, community service by people and corporations,
and Christian responses to current issues. A total of six seminars are required, each worth .5 semester
hour.

Management Of Human Resources

(B.A. Degree)

Degree Requirements

34 semester hours are required for the student to complete the MHR major, consisting of the following
COUrSeS:

MGHR 401 Dynamics of Group and Organizational Behavior
MGHR 402 Effective Writing

MGHR 404 Principles of Management and Supervision
MGHR 406 Organizational Theory and Analysis

MGHR 407 Christian Faith and Thought

MGHR 408 Organizational Communication

MGHR 410 Human Resources Administration

MGHR 411 Introduction to Survey Research Methods
MGHR 412 Survey Research Methods

MGHR 413 Personal and Professional Ethics

MGHR 485 Saturday Seminar (6)

MGHR 495 Senior Research Project

Course Offerings

MGHR 401 Dynamics of Group and Organizational Behavior

3 hours. Course content focuses on group behavior and how group functioning affects organi zational
effectiveness. Emphasis is placed on effective decision making and managing and resolving group
conflict. Students learn strategies for developing high-quality and effective groups. (Identical to MGOL
401 and MBIS 401)

MGHR 402 Effective Writing

3 hours. This course is designed to develop one's writing skills. Clean, concise, well-edited writing is
emphasized. Content includes selecting appropriate writing formats for specific situations and practicing
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various writing strategies designed to promote clear thinking and effective communication.(ldentical to
MGOL 402, MSBS 402, MBI S 402)

MGHR 404 Principles of Management and Supervision

3 hours. This course provides an overview of management and |leadership theory and examines the roles
of first-line managers in fulfilling the mission and goals of an organization. A master simulation exercise
places students in a managerial position throughout the course. Students are expected to apply
management theory as they make decisions to solve organizational problems during this simulation.
Students examine their own management and leadership skills through reflective exercises. The course
examines the important roles managers play in fulfilling the human resources function in an organization.
(Identical to MGOL 404 and MBIS 404)

MGHR 406 Organizational Theory and Analysis

3 hours. This course provides an overview of the field of organization and leadership theory. It gives the
student an understanding of the roles of management in fulfilling the mission and goals of an
organization. The course includes principles of general systems theory and their implications for
understanding organizations. (Identical to MGOL 406 and MBIS 406)

MGHR 407 Christian Faith and Thought

3 hours. Theroots and origins of Christian faith are investigated, with specific focus on how faith
influences one' s worldview, the influence of Christianity upon society, and how the Christian faith
relates to helping people. (Identical to MGOL 407, MSBS 407, MBI S 407)

MGHR 408 Organizational Communication

3 hours. This course investigates the role communication plays in creating a productive work
environment. Emphasisis placed on effective interviewing strategies. The course content also focuses on
verbal and nonverbal communication, effective listening, constructive feedback, and assertivenessin
communication. Negotiation strategies are covered through readings and in-class situations. (Identical to
MGOL 408)

MGHR 410 Human Resources Administration

3 hours. Values and perceptions of selected groups affecting social and economic life are explored.
Students examine policies and practices regarding recruitment, selection, training and development, and
compensation of employees. Attention is given to current regulatory employment issues.

MGHR 411 Introduction to Survey Research Methods
1 hour. Students explore purposes for and types of research. Attention is given to planning survey
research, including identifying and stating a research problem. (Identical to MGOL 411)

MGHR 412 Survey Research Methods

3 hours. Methods for defining, researching, analyzing and evaluating problems are emphasized. Course
content includes identifying and measuring objectives, questionnaire construction, and applying
descriptive statistical procedures associated with data collection and analysis. (Identical to MGHR 411)

MGHR 413 Personal and Professional Ethics
3 hours. An exploration of the place human values have in one' s persona and professional life. Students
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will examine and develop systems for making ethical decisions. (Identical to MGOL 413, MSBS 413,
MBIS 413)

MGHR 485 Saturday Seminar

3 hours. Contemporary trends and themes of special interest in management or the liberal arts are
discussed. Leadership comes from the George Fox University faculty, from business and industry, and
from public leaders. Themes may include personal growth and fulfillment, advancesin science and



MGOL 402, MGHR 402, MSBS 402)

MBI 'S 403 Fundamentals of Information Systems

3 hours. An introduction to systems and devel opment concepts, information technology (1T), and
application software. Explanation of how information is used in organizations and how IT enables
improvement in quality, timeliness, and competitive edge.

MBIS 404 Principles of Management and Supervision

3 hours. This course provides an overview of management and leadership theory and examines the roles
of first-line managers in fulfilling the mission and goals of an organization. A master simulation exercise
places students in a managerial position throughout the course. Students are expected to apply
management theory as they make decisions to solve organizational problems during this ssmulation.
Students examine their own management and |leadership skills through reflective exercises. The course
examines the important role managers play in fulfilling the human resources function in an organization.
(Identical to MGHR 404 and MGOL 404)

MBIS 406 Organizational Theory and Analysis

3 hours. This course provides an overview of the field of organizational and leadership theory. It gives
the student an understanding of the roles of management in fulfilling the mission and goals of an
organization. The course includes principles of general systems theory and their implications for
understanding organizations. (Identical to MGHR 406 and MGOL 406)

MBIS 407 Christian Faith and Thought

3 hours. The roots and origins of the Christian faith are investigated, with specific focus on how faith
influences one’ s worldview, the influence of Christianity upon society, and how the Christian faith
relates to helping people. (Identical to MGOL 407, MGHR 407, MSBS 407)

MBIS 408 Databses
3 hours. This course enables students to develop and improve their skills through effective and efficient
use of database software. The emphasisis on productivity concepts and how to achieve them.

MBIS 410 Fiscal and Operational Management

3 hours. This course examines fiscal information for managerial purposes. The focusison the
relationship between fiscal and operational functions and their interrel ationships within an organization.
Course content includes control of the manager’ srole in setting standards and controlling organizational
outcomes.

MBIS 411 Networks and Telecommunications

3 hours. Provides the hardware/software technology background to enable management personnel to
understand tradeoffs in computer architecture for effective use in a business environment. This course
will explore system architecture for networked computing systems. Management of telecommunications
networks, and evaluation of connectivity options are covered.

MBIS 412 Project Management

3 hours. This course provides a foundation for project management useful to project managers from all
disciplines. Topics will include integration, scope, time, cost, quality, human resource management,
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communications, risk, and procurement management. (Identical to MGOL 416)

MBIS 413 Personal and Professional Ethics

3 hours. An exploration of the place human values have in one's personal and professional life. Students
will examine and develop systems for making ethical decisions. (Identical to MGOL 413, MGHR 413,
MSBS 413)

MBIS 485 Saturday Seminars (6)

3 hours. Contemporary trends and themes of special interest in management or liberal arts are discussed.
L eadership comes from the George Fox University faculty, from business and industry, and from public
leaders. Themes may include persona growth and fulfillment, advances in science and technol ogy,
conflict resolution in a competitive world, community service by people and corporations, and Christian
responses to current issues. A total of six seminars are required, each worth .5 semester hour,

GRADUATE PROGRAMS
Mission
George Fox University's graduate and professional programs seek to fulfill the university's mission by
providing students with accessible, high-quality educational programs that enhance professional skills

and foster intellectual and spiritual growth.

Business
Master of Business Administration

Clinical Psychology
Doctor of Psychology

Counseling

Master of Artsin Counseling

Master of Artsin Marriage and Family Therapy

Certificate in Marriage and Family Therapy

Master of Artsin School Counseling

Certificate in School Counseling

Master of